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Clearview Capital, L.P. is currently seeking add-on acquisitions for its portfolio company, Workforce 
Solutions. 

Workforce Solutions offers management consulting services focused on organizational improvement, 
leadership development, communications and advocacy for a broad array of clients.  Its services are 
offered nationwide by a team of highly skilled and experienced consultants.  Workforce Solutions’ 
client base of organizations spans a broad array of sectors including industrial, education, healthcare, 
technology, transportation and leisure, and not-for-profits. Clearview Capital acquired Workforce 
Solutions, in partnership with management, in May of 2019 and is actively seeking potential add-ons 
with the following characteristics:

 Annual revenues of at least $2 million
 Strong, sustainable competitive position 
   Favorable growth prospects and strong customer relationships

Clearview Capital Seeks Add-on Acquisitions for 
Workforce Solutions

All add-on candidates should also meet the following criteria:

 Leadership 
Development and 
Training

 
 

 
Survey and Analytics

 
 

Groups with a background in developing and delivering executive- 
and manager-focused training solutions – on-site and/or using 
eLearning – along with designing and supporting employee 
engagement efforts.

Organizations with experience in developing and executing employee-
facing opinion surveys, workplace assessments, conducting focus 
groups and providing analytical results and recommendations based 
upon those results.

 
Digital Strategies
and Web Design 

 
Communications

 
Organizations with experience in promoting and supporting change 
management efforts, driving employee engagement and developing 
tailored strategies for diverse audiences. Background in/knowledge of 
labor relations and human resources preferred. 

Consultants/consulting groups adept in web design and/or a proven 
ability to leverage social media to advance a client’s or organization’s 
goal(s) across multiple audiences, internal and/or external. In-house 
video development and production capabilities a plus.


