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People Results is a leading employee relations platform offering labor relations consulting, organizational development and
communications services delivered by experienced professionals.  People Results serves a diverse array of blue-chip clients
across the healthcare, manufacturing, technology, transportation, retail and other sectors.  Clearview Capital acquired
People Results , in partnership with management, in May of 2019 and is actively seeking potential add-ons with the following
characteristics:

Leadership Development 
and Training

Organizations with a background in developing and delivering executive-
and manager-focused leadership training solutions – on-site, virtual or
synchronous, or using eLearning – along with designing and supporting
employee engagement efforts.

Add-on candidates should also meet the following criteria:
Annual revenue of at least $2 million 
Strong, sustainable competitive position 
Favorable growth prospects and strong customer relationships
Business model centered on internally (i.e. employee) facing services

Survey and Analytics Organizations with experience in developing and executing employee-
facing opinion surveys, workplace assessments, conducting focus groups
and providing analytical results, output, and recommendations based
upon those results.

Digital Strategies Organizations adept in internal/external social media and content
strategy, employer brand strategy, and web design.

Please address acquisition proposals to:

57.4

LARRY SIMON
lsimon@clearviewcap.com

310.806.9555

NICK BERRY
nberry@clearviewcap.com

203.698.9186

West & 
Southwest

Northeast & 
Great Lakes

ARIAIL BARKER
abarker@clearviewcap.com

704.769.3044

Southeast

BRICE GEOFFRION
bgeoffrion@clearviewcap.com

615.208.7701

Mid-South,  Great Plains 
& Eastern Canada

Internal 
Communications

Organizations with experience in promoting and supporting crisis
communications, change management, and employee engagement.
Background and/or knowledge in labor relations and human resources is
preferred but not required. 

Retention and 
Restorative Strategies

Organizations that specialize in developing and fostering positive work
atmospheres to promote engagement, retention, and reduce turnover.
Restorative practices to strengthen connections and build a healthy work
environment is preferred but not required.


